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International Migration to B.C.

Components of British Columbia Population Change
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Employment and Population Growth Rates
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Aug-23, 153,400

Jun-23, 133,800
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Income Assistance Caseload
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WorkBC Caseload

Fiscal Year Caseload
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WorkBC Centres - Immigrant Caseload

Immigrant Clients %
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Labour Market Outlook

Over one million total job openings (1,017,000) between 2022-2032.

« 37% due to expansion job openings (new economic growth).
« 63% due to the need to replace exiting or retiring workers.

Employment reaches 3.1 million by 2032, up from 2.7 million in
2022.

« The health care sector will have the largest number of job
openings, while the tech sector will be the key growth industry.

- Job openings in key occupational groups: 118,000 in Science,
Technology, Engineering and Math (STEM) and 83,000 in trades

occupations.

« People with post-secondary education will fill nearly 80% of the
job openings.



Upward Trend of New Immigrants as Share of Labour Supply

Labour Supply due to Immigration and
as a Share (%) of Total Labour Supply, 10-year Forecasts
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Job Openings by Region

Regions have a unique mix of industries and major construction projects which impact regional forecasts.

Job Openings by Region

Annual
. Employment Employment

Region * 2022 Growth:

2022-32 15,400 9,700

NORTHEAST

Vancouver Island/Coast 425,200 1.5% AND NECHAKO
Mainland/Southwest 1,749,100 1.3% 8,500
Thompson-Okanagan 304,100 1.4% E CARIBOO
Kootenay 80,500 04%  wwT
Cariboo 87,700 0.2%
Northeast 38,500 0.5% 176,700 £
North Coast/Nechako 43,900 1.3% VARCOUTERISTARDICORST . 21,900 KOOTENAY
British Columbia 2,728,900 1.3% 454,600 120,000
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High Opportunity Occupations

130 High Opportunity Occupations

High Opportunity Occupations were
determined by asking four questions:

1 P

How many job opportunities How easy will it be to get

will be available? a job in the future?

4

How much is the wage?

Unique lists available for the province and each
of the seven regions.

Includes occupations across all educational
backgrounds.

Some High Opportunity Occupations are:

©)

©)

Civil engineers

Information systems analysts and
consultants

Early childhood educators and assistants

Automotive service technicians, truck and
bus mechanics and mechanical repairers

Restaurant and food service managers
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Stronger BC: Future Ready Action Plan

The plan brings forward several actions, focused on five groups:

People seeking People looking
post-secondary to reskill for
education in-demand jobs

People new Indigenous People facing
to B.C. Peoples barriers



Reducing Poverty through Employment

The longer people receive income assistance the
less likely they are to leave for employment.

«  Children from homes receiving income assistance
are 4X more likely to become dependent
themselves as adults.

« Income Assistance clients coming to WorkBC
double their chances of employment.
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Improving Access to Services

Simplifying online registration
« Reduced questions and screens

« Launched Oct 2023

WorkBC Online
Employment Services (OES)

Improving the public website, registration, and application
experience

- Plain language, modern design

What is OES?
Online Employment Services is a secure portal where you can apply for service
. .
° La u nch I ng Sprl ng 2024 Learn more about WorkBC services >
9 Employment Services e Self-Serve Services
Work with an Emplayment Counselior to help Lise the WorkBC resource centre while you look
you find a job for a job on your own

Learn more [ Learn more (2



Expanding Partnerships

Expanding Partnerships to better serve people who are under-
represented in the labour market.

These include:
* Presidents Group

« Chamber of Commerce

Accessibility, Diversity & Inclusion Dialogue Network
« Foundry

« Strategic Grant recipients

(I uiij!ll_!|f|ﬂ

o CNIB, CMHA, New Relationship Trust, First Nations

Public Sector Secretariat, SHIFT, NIDMAR,
CanAssist, and more.



Thank you!




Questions?
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